Bibliography of Education and Learning Models:

1. Constructivist Learning Theory (Piaget and Viygotsky):

a. Focuses on learning as an active process where individuals construct knowledge based on

their experiences.
b. Links to Verum’s emphasis on self-directed learning and developing critical thinking skills.

2. Multiple Intelligences Theory (Howard Gardner):

a. Highlights diverse ways people excel (linguistic, logical-mathematical, spatial, kinaesthetic,

etc.).
b. Caninform personalised skills development and academic strategies in Verum’s Competence
Framework.

3. Zone of Proximal Development (Vygotsky):

a. Encourages scaffolding learning experiences to bridge the gap between what students can do
independently and what they can achieve with guidance.
b. Resonates with Verum’s hands-on, guided learning approach.

4. Self-Determination Theory (Deci & Ryan):

a. Emphasises autonomy, competence, and relatedness as drivers of motivation.
b. Aligns with fostering independence and engagement in teens through skills training and
personal growth.

Psychological and Developmental Models
1. Maslow's Hierarchy of Needs:

a. Addresses the importance of meeting foundational needs (physiological, safety) before
achieving higher-level goals (self-actualisation).
b. Connects to Verum’s holistic approach to personal and professional growth.

2. Transactional Analysis (Eric Berne):

a. Explores interactions and communication styles (Parent, Adult, Child).
b. Usefulin improving family dynamics and fostering constructive dialogue.

3. Attachment Theory (Bowlby and Ainsworth):

a. Highlights the importance of secure relationships in development.
b. Links to Verum’s focus on family integration and support.

4. The Four Stages of Competence (Conscious Competence Model):

a. Tracks skill acquisition from unconscious incompetence to unconscious competence.
b. Can guide students through the learning and mastery process.

Professional and Leadership Model
1. Situational Leadership Model (Hersey and Blanchard):

a. Adjusts leadership styles (directing, coaching, supporting, delegating) based on the individual’s
needs and development level.



b. Aligns with Verum’s individualised approach to guiding teens.
2. Strengths-Based Leadership (Gallup):

a. Focuses onidentifying and leveraging individual strengths.
b. Complements Verum’s emphasis on self-discovery and purpose.

Interpersonal and Social Models
1. Tuckman’s Stages of Group Development (Forming, Storming, Norming, Performing):

a. Describes team development stages, relevant for interpersonal skills and collaboration
training.

2. Emotional Intelligence Framework (Daniel Goleman):

a. Focuses on self-awareness, self-regulation, motivation, empathy, and social skills.
b. Key forinterpersonal and professional skills training.

Frameworks for n rowth
1. SMART Goals Framework:

a. Encourages setting goals that are Specific, Measurable, Achievable, Relevant, and Time-bound.
b. Supports Verum’s goal setting and roadmap strategies.

2. Kaizen (Continuous Improvement):

a. Focuses onincremental, consistent improvement over time.
b. Enhances the practical application aspect of Verum’s model.

3. The Johari Window:

a. Atoolforunderstanding self-awareness and interpersonal relationships.
b. Links to building competence in interpersonal and soft skills.



